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Tab.1 Measurement of employment quality of retired athletes
YERE / Fobn WG B2 & L )it bz
AR E8E s, A GD). 401147  2161.961
AR SR, AR E N 42.997 2.552
sl ket AR ar, CITHE MR A sk A R =1, =0, 0.593 0.491
rhafrlE RRERL. SRk =1, H b =0, 0.555 0.497
WP R e, TAESHBUPRRIHER T =5, WATLRE =4, —RITHS =3, IWRAIERE =2, dEF R =1, 2.943 1.775

222 BNABTE
WU AR B AR NI BEA F L ARG B
A, M9 T ST IR Y 25453 B B
Bl 0y m] ARAGE %ﬁm‘%?ﬁf HEATINE . SEHE
3 iz B A g A g FEAR LI B N T84S 5 3 OB AR

12 3l GUACRE R s o D ACEEPOID FIAC B4 2 56 &
MrERBLE B B iR R " AR S BAS s AR
TR RGBT, BB A 2R SRR T
SFANYERE, AT R — AR, R Likert 10
MAEEFE(F2),

F2 BEEHRANZERASEROCEZRERONE
Tab.2 Measurement of human capital , social capital and psychological capital of retired athletes
Eidis AR5 ¥ bk
O ZBOE L 5 =5, RE AR =4, mrh Jorh % =3, 00 =2, /NMERUUT =1, 3.95 0481
ANIFA B SR FPRERR =5, (8 =4, ~Fizsh 5t =3, “Juzsh it =2, b =1, 322 1.027
TRAEREIRDL : A HARE =5, LUA I e =4, — MR flRE =3, B b #2% =2 k% 22 =1, 3.89 1.193
AR Z AL A =5, KRG LR =4, @b oL =3, 00 =2,/ RUE =1, 2.67 0.945
FREBEA BOSEEII : DLE TRk 2 h T3 =3, Al Rl B TAERGY =2, MA TR 4 =1, 2.37 1.280
AL 206 2 BT T2 =5, W2 =4, — 12 =3, 88T 2 =2 kAT IZ =1, 289 0.999
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gk 2
“erz it Bife b
CEREFEE TR . JERATE =5, LLBAT G =4, — A& =3 BRI & =2 B ARG = 403 0.780
A ERER 2] FWIFI— T o AEEATE =5, BTG =4, — A& =3 BT A =2, 4E%If%>: I, 411 0790
TR EURALA PRI PER T A ﬂFﬁ?fﬁ‘A S HBATE =4, —IBAFE =3, BAG A =2, EWAME =1, 440 0758
AR OIBRB NG Hbr. BTG =5, BATG =4, —BATE =3 BORFFE =2, EW A G =1, 431 0784
A L 1725 ik SIAT R KMOE K R ATIARIROT Iy . A i A E S TR I

0.786, Bartlett BRIEAG5: F) P{E/IN T 0.00, R U IE HL A
TorHr. s ERG s UL R A 7, B
K7 28R EACHeRe , IFFIE(E R T 1A bR UERf 2 3
AT, BRr 26 TTRRARIA R 73.756% , KW R
HA B & SR 5 2 19 Gronbacha 2 $U{H
BIRT0.7, BABE AR 5 AR B X 1 i) a1t
%3 BxX 3N Forlan 4 AN AR “Hls

BEAR” R DERGEA

#3 BEBEFIRANER MSERFOEEANEFHHT

Tab. 3 Factor analysis of human capital,, social capital and
psychological capital of retired athletes

%4,
23 HEAME

IR 12 3l Bl ot i 45 20 WA KE L T AERE
[B] R & e 55 by i AR B, SR OLS [ml B 76
ittt

3
y,=a+ Z B capital, +ym,, + ¢,

Horr, e Res it y, iR AE 3 0Ll i 4
capital, Fik%

B AT TAE B (] AR A 5
MRS, A3 R N TR A S AR RO PR

R W1 Wr2  WF3 A my, AR, AFRAERS M TAEE BT
FERETE B BRI AR HlVf(E 0.772 0.067 -0.004 R I
R 2 h i — 0.748 0.102 0.063 SRR K s @ Dy Hm, & 2
R R R téﬂ’]ﬂ”ﬁ 0740  -0.055  0.064 B RS B TAERR E M AL :ﬁj\*”‘“
A F OISR AR H s 0.715 0.086 -0.037 -
B2 H RS 0.027 0.834 0.000 BE, R Logit B3 B RIEATA4TT, Logit L[l 5
AR 0.058 0.748 0.057 PR
AR 0.092 0.746 -0.125 o
TR B T -0.040 0247 0.759 P (y =1 capltalwmowgt)
IRIIZ AR ER 0.001 -0.116 0.731 3 .
AR BRI 0078 009 0529 eXp(a + ]_Z;ﬂ capital; + ym,, )
Cronbacha 2%k 0.736 0.727 0.714 = 3 ]
FSAEA T 2392 1.773 1411 1+ eXP(a + Z/” capital, +y mm)
7 24 5TERR (%) 29.917 23.726 20.113 "f' B
St % TR (%) 20017 52643 73756 Horfr, P(v, =1 capital ;my; ¢, ) J i 512 ) 5 %
223 #EHEE T R 57 8 A R St SRR A
g %ﬂﬁﬁﬁ_fﬁﬁﬁ? M 1R 4532 2] 53 Ml o 1)
SRR, BT # IS RE A Uk, R4 T 3 REMLITERSSH
AR AE AN T AEYE B ol 3k T At b st [X 45 3.1 BEIEF R LR EY R EE G5
TAEHEAE Ay 28, AR Mincer THE)7R2, 47 55, RIS 2R 17k 3 ] OLS el
x4 FETEHHRESIT
Tab. 4 Descriptive statistics of main variables
AR TESL ¥IE brifE 22
Wl AR s R, LRI 0 ~ 100, 754 Er , 1 BH sl B e 51.926 22.684
NIGEAR ANTGEARFERT 0 1
FARASAPN AR ENF, 0 1
DHITEA DHIEAR FE N, 0 1
) EAs R, B =1,% =0, 0.685 0.482
RS URS SIS (O 27.58 4792
TAEMER AR, =4, [ AN =3, 00/ =2, K =1, 277 1.301
IR YA HEET A4 BRI =3, g B =2, S8 k=1, 2.44 0.726
ol X I, R =4, =3, /A =2, 05 =1, 2.71 1.1806
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B 53 BT IR A3 2l DOl 5T i 25 6 48 K0 52 e 1A
R, GRTENLFE 5, BOH 1 P BT 22 K N T
(VIF)N 1.435, /N 25 2L BE{E ( Tolerance ) 7 0.697
F VR TPORNAEAE T ) 2 AL M R, [T
5 T A R AR S i 8 B 3 KT (F=50.758,
P=0.000<0.01), NJTHAR $+23BEAFLL BRGEAT
B2 2h Gl B it B s, BRI, o
KR A TEARRE ) 5ok, 17100 R4 B (B K 3.853
(P<0.001), iz 2 GLHR 12 J5 b 48 -0 A G AIE Fn
RIFESY, TEF5 80 145 BAKT R AN A (1) 5 R At 47
ST, WA S S AR RIS ) B A R CTROC
R BE B HLTIFAGHURIEO , P8 53 U 5 5
I TAERAL, O BRGEA R 015 2R %L B {4 2.403
(P<0.001), HAEFHMMT A4, R4 A i
e, R R RIS s R AR T R E R, A
15 SR A S SRR O BRRZS RE TS BhiR iz 3l B
TR . T Bl i O B B AN E R R
R, B 0 Rl B R U . AT Ay el
T ZEL BAH M 2.058 (P<0.001), HLT i ] 56 R AR
e, IR A2 3l AR R AR S A AR A (B
S s, 5 R 3l i g L S B T AR DR R R £

®5 REEHEMUE

W7o, IR 8 Bh A PR KPR, Bl
S s ; T s s BE R A BRI L IR, A
TIGEARALEST S 1T b AR TR B, g ik T
FEEBEARFIL A

A ) A R A A L il Sk T R
DR Al o i BLAT W35 1 0] 520, AS[R]HBIX K &
SRR BT KA TARA TG 22 57 Sh R4 B
H A DR LR = 5 B RE RN AR A iR
55 KFAFAAE R 2200, B 1 Atk SR =2 4 T
PR SR A0l i DX 8 14 (] U 2R 5 73591 5.538
(P<0.001).4.644(P<0.001) F11.117 (P<0.001), 5=
WY 3pf T 2 JRR K P g AR T L T I 2 B A
i, 1B 02 3l Gl TR e, iR T IR B 3 5
{6 A SR M DX RSRHT sgl ROJEE R o 4 * R
Xl B AT N, H R IR s Bl B
SR EAE AR 0L s ) AL R YRR S
T3 AR “SFEEAE” RO, 1 FH A B E o e
JIFIAFETE T, IR AT IS 53 il o i 2 ) AN A
TEME KR

FK, iz FH OLS AL FI Logit ME A AL S iR 1%
12 Bl GOl A% 2 RE AR R S22 5 AR
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Tab. 5 Estimation results of factors influencing the employment quality of retired athletes

Wi A B
Ap ik ol 2 AR W N KF- T Ak ol fa e PR o =y Bl & e
(FH 1) (FAI 2) (FA1 3) (A1 4) (FiAS 5) (1541 6)
) 2.058™ 0.019" -0.044 0.062 0.028 0.394™
.
NITGEA (0.629) (0.006) (0.077) (0.067) (0.057) (0.035)
fmg . 3.835 0.009 0.380 0218 0.225 0.120
Ap i (0.540) (0.006) (0.066) (0.058) (0.058) (0.035)
) 2.403"* 0.028" 0.078 -0.032 0.261"" 0.041"
L (0.534) (0.005) (0.066) (0.057) (0.070) (0.041)
PR 1.123 0.021* 0.552" -0.155 -0.094 0.143"
(1.091) (0.011) (0.134) (0.116) (0.116) (0.072)
e 0.003 1.378E-5 0.000 0.000 0.001** 2.158E-5
< (0.002) (0.000) (0.000) (0.000) (0.000) (0.000)
4.644™ 0.053™* 0.308" 0.398™ 0.357"" 0.129"
Pl TAHER (0.426) (0.004) (0.052) (0.045) (0.045) (0.028)
b SR 5.538"" 0.063™ -0.391"" 0260 0.250"" 0.114™
=7 (0.746) (0.008) (0.091) (0.078) (0.078) (0.049)
N 11177 0.030"" -0.034 0.003 0.006 0.025
el X
Bl X (0.452) (0.005) (0.055) (0.048) (0.048) (0.030)
RO 20.742" 3.135" 7.801"" -1.314" -1.792"* 2419
L are (2.947) (0.030) (0.361) (0.313) (0.318) (0.193)
KB SRAE -_— — — 1844.663 1837.670
R oL oAl 142.103" 183.023"
i F RS 50.758"" 55.923" 14.190" 26.850
K5 R2 0.217 0.234 0.072 0.124 0.157 0.128
JEHER? 0.213 0.230 0.067 0.123
FEAHE(N) 1471 1471 1471 1471 1471 1471
VE T G Can” R R R P<0.1,P<0.05 ,P<0.01; %5 A AFFER,
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GF RO B2 Rl T g s O BB A XA K
SR T A DG FC B AT S 25 ) DE 1) 52, R A A BER
AT B TFRAE 8 B i TAESTR, BRI
R BAR, PEHEERE AL AL, R R BN T D HL Y
A NITHEASTA TR AE A &2, 4+ 25 A
XA BT I AZ B0 H 555 O BBEA dE PR
X RO 2 S R A2 A S Y &8, ATy B8 AR AR X 3¢
553 5 AR B v A AR MR BT 3 2 GO Al e IX
XAl BT e A AR bR B 3 E 15
3.2 BARIEF R AL FH Ao AT ke )2
2

Ry T 4 T M A s IR A% 32 Bl B3 [l R
TR P52 M R 2525 55, S XA i 1 B e iy 2 4
it AE BIIC A A 03 S B BRSOV AL, EH 109
25% . 50% . 75% F190% 53 fof 53 i — 20 53 Br N 71 %%
A A2 GEALL B AT IR 12 2l 5l o 5%
e F) 43 A S B (2 6) 0 S R RIS 3 A
FIBEA XS M BT 10% 5357 55, 25% 53145 5 1)
P, BRE A FB AR BGE ) 51T 32 19 3¢
R E KL= 2G40k, UL “BELAH”, B85

FRESE N IR AT AR, 10Ol s /55 5
Heng, Bl e g AR , HRETESL BT i AP ALY
578 i gl SCHE ARG 2 shHRERY
YERAE® 555 7 50% 5057 s S UL N T34 [R5
AEH R, H 50% 700 i bR A am 21, Y
Sl 5t i KPR B b KB BB s 3 il
b T ST TR R, S T o7 sl bR
JyRER PR N BT A R B A, ol
T i R G RN R, AR TR IE B A T
B ARSI A SR o A2 A Al T A
G3OL R S 8N 35 S 2 R T, [R1H R AR 25% 41
BLEGR B K, PRREE 530 s Ak 2k T Im]H FR A
Kbk, RIRBZ 3 TN “sRICR” TERIIR TR
TE R 5T 7K B B b A FH AR, Bl it
M BT AT 4 23 A () (25800 B
OO BRBEARK MY 5 2% 700 s ) S M KT 8 2 N
1E, HAEREE 53005 T, mHH RGO, K
B 0 BT i v, O BB AS B e R0 A s 2
3.3 ARAEEAE

T HEBRIR 102 B0 51 il o s i i (R Ak 45
SRAYSE, FBill T i B AR R R = 1% AR 1%
IR BB 3 UAEAS IS, F BRI AR B AEAS 64T 22 e [ml
AN AL R, ARG 1 722 B R A0z 3 Gl
Frit e AR farE . A5 R R - SRR R R AR
IR ETE Sy 53R 5 K 6 A —E, Bk
TERS R a KRR, FRTRE, R gk

F6 FESLHTREED Rl HmE RN EEAER

Tab. 6 Regression results of factors influencing retired athletes'
employment in different quantiles

AR B Dl

AR 10% 25% 50% 75% 90%
B2 A= NS 1V = o LY G VA= S5 X VA=
0.921 1.327 2966 2748 1.782"
NF1BEA
(1.0587) (0.8930) (0.8724) (0.7733) (0.6490)
e 4548 4963 42097 2810 2762
ﬁ'.z‘:,l\zlg
(0.9089) (0.7667) (0.7490) (0.6639) (0.5572)
2558 2371 218777 29277 2704
DIEgEA
(0.8992) (0.7584) (0.7409) (0.6568) (0.5512)
HpbAsw il il il il
RO 7495  -1.084  19.253" 42.460™" 57.182
(49608) (4.1843) (4.0877) (3.6236) (3.0409)
FeAs: 1471 1471 1471 1471 1471
E T e exx” SR EFP<0.1,P<0.05,P<0.01; &5
W A At AR IR
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KER A P A EE R PR S, 2R o

4 ZEiRHEI
4.1 HFRE#®

ST OO A AT B, AR S5/ 3 IR IH AN G 4%
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An Empirical Study on the Influential Factors of Retired Athletes’ Employment Quality
ZOU Dexin',JIANG Chong’

(1.Academy of Sports Development and Planning , Nanjing Sport Institute , Nanjing 210014, China;
2. School of Physical Education and Humanities , Nanjing Sport Institute , Nanjing 210014, China )

Abstract: It is very important to improve the employment quality of retired athletes to promote the all-round development
of athletes and build a sports power. Based on the micro survey data, the paper analyzes the influencing factors of retired
athletes’ employment quality by least square regression and quantile regression. The results show that human capital, social
capital and psychological capital promoted the retired athletes’ employment quality significantly, among which social capital
has the strongest effect, psychological capital has the stronger effect, and human capital has the weakest effect; The impact
on each dimension of employment quality is different. The result of heterogeneity analysis shows that with the improvement
of employment quality, the influence effect of retired athletes’ human capital and psychological capital is becoming stronger,
and the influence effect of social network based on strong relationship is gradually getting weaker. Based on the results, it is
proposed to establish the goal of “higher quality” for the retired athletes’ employment policy, strengthen the construction of
athletes’ human capital, social capital and psychological capital, and enhance the protection of worker rights and the legitimate
interests, so as to achieve higher quality employment of retired athletes.

Key words: retired athletes; employment quality ; human capital ; social capital; psychological capital
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